Psychologically Healthy Workplace Award

2006

APPLICATION
If your company or organization is addressing any of the four issues listed on the front of this application, it may be eligible to receive a Psychologically Healthy Workplace Award. Following are questions for the nomination process. The program, policy or approach you wish to nominate should address at least one of these four categories:
• Employee Involvement



• Employee Growth and Development
                            • Family Support



• Health and Safety
	Company/Organization name:

	

	Contact name:

	

	Contact title:


	Phone:

	Fax:


	Address:


	Citv:

	Zip:


	E-mail:

	Web site:


	

	Please select one:
___Small {fewer than 100 employees) 

___Large (more than 100 employees)

	Please select one: 

___For profit 

___Not-for-profit



How many locations do you have in the state:______________Outside the state:__________
Length of time program/policy/approach has been in effect: __________________________________ 
For the following items, add additional pages as needed:
1.    Describe the program, policy, or approach you wish to nominate. (Please include any supporting   

       information, such as brochures or newsletters which describe or illustrate your nomination.)
2.    How does this contribute to workforce well-being and/or the psychological health of employees?
3.    Has your company collected any data on the benefits of this program, policy, approach (such as 
       reduced employee turnover, improved health outcomes, reduced stress or conflict in the workplace)?  

       Please describe.
4.   Will the program/policy/approach be continued next year? Are there any changes being considered to 
       it? Please elaborate.
Please mail completed application to:
NPA, 1044 H Street, Lincoln, NE  68508

Application Deadline: March 17, 2006 

Recipient to be announced at 2006 Spring Conference on April 7, 2006
